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CHAIRPERSON’S MESSAGE
The year 2020 has been once again an extremely 
challenging and eventful one for all Sri Lankans 
and for TISL. 2020 will be remembered as the 
year of the Covid-19 pandemic that forced the 
entire world into an unprecedented response of 
locking down and restricting movement. Though 
Sri Lankans were extremely fortunate to escape 
with relatively low infections and deaths in the 
1st and 2nd waves that hit the country, the use 
of questionable methods to enforce the curfew, 
unwillingness to re-convene parliament even in 
the face of a national emergency, the militarization 
of the Covid response and the consolidation 
of power in the office of the president, were 
causes of concern for citizens wanting to ensure 
democratic governance. 

A year of transition - As the pandemic sent the 
country into a lockdown, TISL’s management 
was quick to transition to a working from home 
mode which continued to keep staff engaged 
and was therefore able to immediately re-engage 
communities and other stakeholders the moment 
that restrictions were eased. 

Two senior managers and executive director 
Asoka Obeyesekere moved out during the year. 
However even with the raging pandemic we 
have been able to recruit capable, competent 
and energetic new staff including Ms. Nadishani 
Perera who joined the organization as “ED 
Elect” in August 2020, and took over as TISL’s 
first woman Executive Director on 1st January 
2021. The board decided to create the position 
of a deputy executive director, amalgamating 
the position with that of the Senior Manager 
Programs and recruited Ms. Sankhitha 
Gunaratne, the erstwhile Senior Manager 
Advocacy to the position, also commencing 1st 
Jan 2021. 

Ms. Shyamala Gomez left the board after several 
years of dedicated service and we are privileged 
to have Mr. Sandun Thudugala, Ms. Jeanne 
Samuel and Ms. Hana Ibrahim joining the board 
and enriching it with their varied expertise and 
experience. 

Program Highlights of the year included; A new 
strategic plan 2021-25, being put in place, 
led by the new ED with an enhanced level of 
engagement with members, directors and a 
variety of stakeholders. TISL challenged the 20th 
amendment bill which was paving the way for 
power to be concentrated on the presidency. 

TISL launched of “apesalli.lk”, a digital platform 
that plotted verified election violations related to 
public property misuse, on a map of Sri Lanka, 
in the course of TISL’s election monitoring 
work during the General Election 2020. By 
facilitating access for a group of deserving 
citizens in Vavuniya to receive their Covid grant 
of Rs. 5,000/- which was being denied through 
our Advocacy and Legal Advice Centre, TISL 
demonstrated that its work can benefit people 
directly, responding to developing issues on the 
ground.  

A thorn in the side of the organization has 
been the internal discovery of a fraud that the 
evidence points to having been perpetrated 
by a longstanding finance manager who left 
the organization in 2019, over several years, 
misusing the trust and authority with which he 
was vested. TISL has undertaken an investigative 
audit, internal inquiry and filed a police complaint 
with the fraud bureau, and are in the process of 
recovering the funds through a civil action and by 
way of negotiating compensation from the bank. 
The board and management have undertaken 
several steps to tighten controls to ensure non-
recurrence. 

A challenging future - 2020 leaves us Sri Lankans 
and TISL with an extremely challenging next few 
years with the recurring pandemic, economic 
crisis, totalitarian and undemocratic governance 
practices that are telling signs of multiple forms 
of corruption in the procurement of goods and 
contracts and the dispensation of justice and 
the rule of law. TISL will continue to work with 
our stakeholders and call upon its members and 
associates to join in the fight against corruption.

S.C.C. Elankovan 
Chairperson
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EXECUTIVE DIRECTOR'S MESSAGE
For almost two decades, Transparency 
International Sri Lanka (TISL) has pursued its 
crucial mission of contributing to the collective 
effort to eradicate corruption in Sri Lanka. In this 
endeavor, TISL has walked through the changing 
context and dynamics in the socio-political 
landscape of the country, adapting its approach 
to be able to address the complicated causes, 
methods and impact of corruption. In upholding 
this arduous mandate, TISL has had to face 
diverse challenges that tested its resilience and 
the year 2020 will go down as a year of most 
unexpected barriers, primarily due to the Covid 
19 pandemic. Therefore, the work and impact 
of TISL last year demonstrate that TISL remains 
a force to reckon with, having the ability to learn 
and unlearn, change and adapt, innovate and be 
relevant, standing up again each time it faces a 
blow, with utmost perseverance. 

Corruption has always been and continues to 
be a complex problem that ails the world. In 
Sri Lanka, it is seen as widespread, systemic 
corruption, which is particularly problematic. The 
costs of fighting corruption at times seem far 
greater than the reward from fighting it. In such 
a context, it takes a nuanced understanding of 
the problem, a sound basis to tackling it, and 
long-term commitment, to have any hope of 
change. TISL does just that, as it celebrates the 
big wins as it does the small, taking the long view 
of the incremental, positive change that is being 
achieved. Above all else, this fight requires a 
group that believes in the possibility of change.  

The heart of TISL’s work last year revolved around 
its interventions with the people, supporting them 
to access state services and pursue their rights 
amidst the pandemic, through free legal advice, 
awareness raising on identifying and resisting 
corruption, RTI facilitation and empowering them 
with anti-corruption tools and mechanisms. TISL 
utilized mainstream and social media platforms 
to generate public interest and a public discourse 
on the types and implications of corruption and 
to promote the use of the RTI mechanism. TISL 
connected with diverse stakeholders such as 
young journalists and artists, CSO partners, 
election monitoring entities and community 
representatives to collectively pursue the mission 
of combatting corruption.

At the same time, TISL acted as an ardent 
advocate and facilitator of policy, legal and 
institutional reform, working closely with state 
institutions and public officials, as well as with 
Government entities towards building their 
capacities and developing laws and systems to 
enhance transparency and accountability. TISL 
led the knowledge in the anti-corruption sector 
in Sri Lanka, by capitalizing on opportunities 
to share expertise and spread awareness on 
various platforms. Understanding the need to 
secure the commitment of the private sector 
to resist corruption, TISL recommenced its 
work with the private sector through the TRAC 
report. In its role as a watchdog on corruption, 
TISL publicly voiced its concerns regarding 
moves that enhanced corruption risks in the 
country, proposing solutions and advocating for 
accountability.

The development of the Strategic Plan for 2021 
– 2025 towards the end of last year was an 
insightful, learning experience for the staff. The 
Strategic plan was derived through a widespread, 
in depth, consultative process with stakeholders 
including donors, partners, public officials, clients, 
community leaders, CSOs, members, directors 
and staff members, even amidst the second 
lockdown. The free views, feedback and ideas 
from the stakeholders pertaining to the analysis of 
the context and the prioritization of work themes; 
an honest introspection by staff about the impact 
of their work in  the previous years; identification 
of successes, failures and lessons learnt, coupled 
with internal strengths and weaknesses; mapping 
of stakeholders, problem analysis and developing 
of the theory of change; all led to the emergence 
of an interesting strategy for which all staff shares 
a sense of ownership. 

As TISL looks back at 2020 with gratefulness 
and looks forward to a promising future, it is 
vital to acknowledge the support given by its 
stakeholders without whom TISL would not have 
been able to sustain its work. I wish to thank all 
our donors for trusting us with your funds and 
for your understanding and flexibility. We thank 
you for standing by us, even during the tough 
times, having faith in us and supporting us to 
get back on our feet. I also wish to thank our 
partners and all parties who have collaborated 
with us, thereby enabling us to fulfill our mission 



44

and providing us great learning opportunities. I 
must also convey our gratitude to our members 
for the support and solidarity they have shown, 
even when the road was rough. Our Board of 
Directors, along with our Chairperson Mr. S. C. C. 
Elankovan, deserve a very big thank you for being 
our pillar of strength at all times, for being so very 
supportive, understanding and insightful. I wish to 
thank my predecessor, Mr. Asoka Obeyesekere 
for handing me a well-established organization 
that has earned recognition and respect for its 
contribution to the anti-corruption work in the 
country. 

Last, but not least, I wish to thank the most 
wonderful, dynamic, committed and talented 
team of staff past and present, who are the 
reason for all that TISL has achieved and will be 
capable to fulfill in this country. 

I consider it a great privilege to be given the 
opportunity to lead TISL and it has been an 
exciting, challenging yet fulfilling, rewarding 
experience since day one. I look forward with 
hope, courage, enthusiasm and great purpose, 
to forge ahead on our strategic direction together 
with my great team and stakeholders.  

Nadishani Perera
Executive Director
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.01
DID WE STOP 
CORRUPTION?
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Verified 
Cases
[162]

Unverified
Cases 
[19]

During the 2020 Parliamentary Elections, the 
Protection of Public Property (PPP) team recorded a 
total of 180 cases and managed to verify 161 cases. 

The PPP team working together with 25 District 
observers and another 160 Electoral observers were 
able to stop several misuses of public property from 
taking place during the election. 

The PPP team received a complaint from observers 
that a Chairperson of a particular Authority had 
appointed several individuals as Timekeepers with 
the intention of making them permanent employees. 
Following the complaint made to the ECSL, the 
appointment letters were immediately cancelled.

School Principals are executive staff who lack the right 
to engage in any political activities during their period 
of service. However, the PPPR was informed by an 
observer that two school Principals were participating 
in a political meeting. The PPP team made a 
complaint immediately to the District Election Dispute 
Resolution Unit, and the meeting was stopped by the 
police.

1.1 PPPR

TOTAL 
NUMBER OF 

CASES

6
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Mobile legal clinics conducted by ALAC enable us to 
take legal advice to the doorstep of the needy people 
especially in the rural areas. The free legal service 
provided by the mobile legal clinics helps them overcome 
the financial issues that occur due to legal costs. Even 
though 2020 was a difficult year due to the pandemic 
situation in the country, the ALAC managed to conduct 
4 mobile legal clinics around the country and one clinic 
through a virtual platform.

Through the ALAC, TISL managed to provide relief to 
nearly 800 clients while decreasing the number of corrupt 
activities in the country. 

Mrs. Sumana is one such client. The Pradeshiya Sabha 
in her area had failed to take necessary action against an 
illegal construction in her area and later the construction 
became a threat to her life. The effort taken by the ALAC 
and continuous follow-ups with the respective public 
authorities led the Pradeshiya Sabha in her area to take 
legal action against the illegal construction. 

Another occasion that ALAC’s free legal advice brought 
relief to its clients was when the government was 
providing Rs. 5000/- for selected beneficiaries during the 
pandemic, in the Vavuniya District. A Grama Niladari in 
the area refused to provide the said benefit to a group of 
28 people who were eligible. ALAC advised the clients on 
the steps to be followed and simultaneously contacted 
the respective authorities in the area as well. As a result of 
this work, all 28 received the benefit. 

ALAC’s efforts were supported by the legal aid 
commission, Human Rights Commission and many other 
independent commissions including CIABOC.

1.2 LEGAL CLINICS BY 
THE ADVOCACY AND 
LEGAL ADVICE CENTRE 
(ALAC)

8
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DID WE PREVENT 
CORRUPTION?

9



10

TISL undertook the creation of three websites for 
Local Government Authorities with the intention of 
preventing corruption through proactive disclosure. 
TISL held discussions with a number of LGAs 
emphasizing the need of having procurement details 
such as suppliers lists, announcements calling for 
bids and details regarding contracts awarded on 
these websites. Following discussions, agreements 
were signed with the Kuliyapitiya Urban Council as 
well as the Pradeshiya Sabhas of Maskeliya and 
Tissamaharama.

TISL was able to conduct the very first Police Training 
on the 16th January 2020 in Bandarawela, with the 
help of the local Police Station, sharing knowledge 
on basic concepts of corruption as well as on 
the Victims and Witness Protection Act. With the 
IGP’s permission, there were 78 police officers who 
participated, and the concerns and suggestions 
raised by the police officers have since been 
shared with the Victims and Witnesses Protection 
Authority(VWPA) for further consideration. Further, this 
engagement has created an opportunity for TI SL to 
work closely with the VWPA in the future as well.

Election monitoring was carried out by the Protection 
of Public Property (PPP) team during the 2020 
Parliamentary Elections with the support of a network 
of election observers, the Apesalli.lk online platform 
and other means of reporting from the general public. 
This resulted in the prevention of overt misuse of 
public property to a certain extent. The follow-up 
actions taken by TISL in reporting such election 
violations to the ECSL prompted them to closely 
scrutinize several incidents of misuse of public 
resources. TISL was also able to successfully utilize 
RTI as a means to obtain information about election 
related misuse of public property, especially the 
misuse of government vehicles.

2.1 LGA WEBSITES

2.1 POLICE TRAININGS 
ON VWP

2.3 PPPR 

10
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The Ampara Mobile Clinic was conducted in 2 
segments by liaising with the NGO Consortium in 
Ampara (RTI Hub). The first segment was for CSOs 
and CBOs and other interested parties. It witnessed 
the participation of 59 individuals who were briefed 
on the VWPA. The second segment consisted of 3 
mobile clinics in Akaraipattu, Oluvil and Thirukkovil. 
These sessions were conducted more informally and 
participants were given knowledge on the Act, while 
taking care to address specific concerns of the public. 

2.4 LEGAL CLINICS 
ON VWP 

11

Two day anti-corruption training for youth in the 
Northern province

2.5 YOUTH TRAINING 
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ALAC RAISING AWARENESS 
public events 
in 2020

Target group : �General public & public officials

People reached : 322

Aim : �To raise awareness on laws relating to 
bribery, corruption and RTI ��

Highlights :� 
•	 Awareness raising for prison officials
•	 Awareness raising for newly appointed graduates
•	 Capacity building for LGA officials �  

5

RIGHT TO 
INFORMATION

RTI related 
�activities in 
2020

RTI requests
facilitated 
through the 
TISL office 
and RTI hubs

Types of events : �
Civic Mobilization meetings
Training of public officials
Advocacy meetings

Direct benificiaries : 1137

New areas reached 
in 2020 : �
Mannar district
Mullativu district
Moneragala district
Gampaha district

18
471

12
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RTI requests
facilitated 
through the 
TISL office 
and RTI hubs
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.03
DID WE CHANGE/
CONTRIBUTE TO 
POLICY AND LAW?
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The Open Government Partnership (OGP) is a 
multilateral initiative that aims to secure concrete 
commitments from national and sub-national 
governments to promote open government, 
empower citizens, fight corruption, and harness 
new technologies to strengthen governance. While 
OGP was active in the previous years, it has since 
taken a back seat following the transition to the new 
administration. The Government is yet to appoint 
a focal point for the OGP while officials appointed 
as focal points for each commitment within OGP 
have proved reluctant to continue working on OGP 
due to the lack of initiative from the centre. TISL 
has, as the CSO convenor written to the Secretary 
to the President and also held discussions on the 
matter with then Additional Secretary of Foreign 
Affairs. Further discussions have been stalled by the 
pandemic. TISL also continued conducting awareness 
raising programs on OGP with the aim of educating 
public officials while continuing to engage with other 
TI chapters and CSOs working on OGP.

3.1 OPEN GOVERNMENT 
PARTNERSHIP  

14
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While disheartened by the outcome of the 20th Amendment 
Bill Challenge, TISL remained determined to have its voice 
heard on issues related to its mandate in the Constitution-
making process. When the Ministry of Justice invited 
public submissions for a new Constitution, TISL made a 
comprehensive submission on 21 areas recommending the 
following: 
1.	 Ensure Continued Independence of the Right to Information 

Commission 
2.	 Prevent Executive Overreach into the Legislature 
3.	 Introduce Fixed Ministerial Portfolios to Resolve 

Irrationalities in Governance 
4.	 Introduce Independent Body to Check Executive Power 

Over Key Appointments 
5.	 Ensure Transparency and Accountability in Presidential 

Pardon Process 
6.	 Strengthen the Oversight Powers of Parliament 
7.	 Introduce a Fixed Election Calendar 
8.	 Introduction of a Campaign Finance Regulatory System 
9.	 Adopt a Mixed Member Proportional Electoral System 
10.	Promote Women’s Representation in Elected Bodies 
11.	Rationalise Crossing the Floor in Parliament 
12.	Empower and Ensure Independence of the Elections 

Commission of Sri Lanka 
13.	Ensure Independent Judiciary and Promote Integrity 

Amongst Judges 
14.	Strengthen Pre- and Post-enactment Judicial Review 
15.	Decentralise Fundamental Rights Jurisdiction 
16.	Reinstate the Audit Service Commission 
17.	Introduce Measures to Secure Integrity in Public 

Procurement 
18.	Ensure Efficiency and Independence of State-Owned 

Enterprises 
19.	De-politicisation of the Public Service 
20.	Strengthen the Anti-Corruption Framework 
21.	Uphold Gender Equality 

It has always remained TISL’s stand that it should utilize 
any opportunity afforded to citizens and civil society to 
constructively engage and advocate for accountable 
governance.  

3.2 PROPOSALS FOR THE 
NEW CONSTITUTION  

15
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www.tisrilanka.org/mpassets

16

The Sri Lankan law on Declaration of Assets and Liabilities does not permit 
declarations to be made public. For years TISL has been advocating for 
enhanced transparency and accountability on the subject. 

In a historic first, 5 members of Parliament accepted an initiation by TISL 
to publish their declarations of assets and liabilities in the public domain 
in 2019. Following the same steps more parliamentarians came forward 
to support the cause. In 2020, during the Parliamentary Election three 
candidates, Hon. Ranjan Ramanayake, Hon. Dayasiri Jayasekara and Hon. 
Vasudeva Nanayakkara disclosed their assets and liabilities to the public. 

TISL believes that this persistent campaign can lead to legal change that 
mandates public disclosure, while normalizing greater accountability. 

3.3 ASSET DECLARATIONS 
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DID WE TAKE 
A STAND?
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In January 2020, the anti-corruption sector 
the world over welcomed the historic Deferred 
Prosecution Agreement entered into between 
Airbus SE and the UK, US and French authorities 
to pay a fine of €3.6 billion for its corrupt activities 
in several countries including Sri Lanka. 
 
What received less attention, was that Sri Lanka 
had previously paid USD116 million to cancel a 
contract that was entered into after an agent of 
Airbus paid the CEO of Sri Lankan Airlines a sum 
of USD 2 billion as a bribe. When investigations 
by the UK’s Serious Fraud Office were ongoing, 
TISL wrote to them requesting that Sri Lanka 
should be given compensation for the loss 
caused by the bribery to the Sri Lankan people. 
These requests had been dismissed, stating that 
the loss caused to Sri Lanka could not have been 
easily quantified.  

Following the DPA, TISL issued a statement to 
the effect that:  
(i)  Sri Lanka should demand compensation for 
loss caused to its citizens 
(ii) Domestic law should be used effectively to 
hold the local public officials accountable for 
acting in a corrupt manner 

Shortly after this, the respective CEO of Sri 
Lankan Airlines and his wife who had facilitated 
the bribe through a shell company in Brunei were 
arrested and charged. While it is unclear whether 
this was as a direct result of TISL’s statement, the 
press release was widely covered in the media 
prior to the arrests.  

4.1 AIRBUS SCAM  

18
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The 20th Amendment to the Constitution was a key juncture 
for Sri Lanka’s governance landscape, and in particular, for the 
fight against corruption. The amendment sought to dismantle 
certain key victories that had been won in the recent past, 
such as:
a.	 Constitutional Recognition for the Commission to 

Investigate Allegations of Bribery or Corruption (CIABOC)
b.	 Powers granted to CIABOC to carry out investigations on 

its own motion, without having to wait for a complaint
c.	 The appointment of RTI Commissioners
d.	 Abolition of the Audit Service Commission and the National 

Procurement Commission
e.	 Curtail the ability of the Election Commission to prevent or 

take action against the misuse of public property during 
elections

Convening a press conference, TISL highlighted these issues 
in the media, stating that if not addressed, they would prove 
an alarming combination that would reduce accountability and 
oversight of key functions in government.

Concerned about this danger, TISL decided to challenge 
the 20th amendment bill in the Supreme Court in the public 
interest. TISL was the only organisation that raised all these 
corruption red flags in the 20th amendment.  One key, limited 
success of TISL’s campaign culminating in the Bill challenge 
was that the issue of the continuity of RTI Commissioners’ 
appointments was assured through an amendment to the 
original draft, even if through the Parliamentary Council. 

4.2 20TH AMENDMENT TO 
THE CONSTITUTION

19
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.05
DID WE INSPIRE? 
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Following the success of the Integrity Icon Sri Lanka 
campaign in 2018 and 2019, TISL launched “Integrity 
Icon Sri Lanka 2020” in June.  Integrity Icon is a global 
campaign, which is the brainchild of Accountability 
Lab, an international civil society organisation. 

The Integrity Icon award seeks to “name and fame” 
honest public officials in Sri Lanka, while celebrating, 
encouraging and connecting civil servants who 
demonstrate exemplary integrity in their work, 
inspiring a new generation to build a more effective 
and transparent public service.   

For the question “do honest public officials exist?”, 
the customary answer from citizens is “no”, which 
implies negativity, disappointment and apathy towards 
the public service sector. The common perception 
of the general public on public service and public 
officials is openly debated through this campaign, as 
it urges citizens to recognize and nominate public 
officials whom they have met, who maintain integrity 
throughout their professional as well as personal life.   

In 2020, over 100 nominations were received from 
across the country. In 2020, the public officials who 
were identified as top 10 candidates for the award 
following a thorough selection process, included five 
Divisional Secretaries, a Divisional Forest officer, a 
Zonal Education Director, a Corporative Development 
Commissioner, a Senior Superintendent of Police, 
and a Wildlife Ranger Assistant. It was noted that the 
contribution of the local level administrative officers in 
distribution of COVID-19 relief and their service at the 
frontline during the pandemic were highlighted by the 
public. 

TISL has realized that the element of public 
participation has been and will continue to be the 
key to the success of this campaign, and the public 
contribution in re-shaping the normalized narrative on 
public service sector is also crucial towards achieving 
the objective of bridging the “trust gap” between 
citizens and public officials. 

5.1 INTEGRITY ICON
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Ms. Inoka Himalee Rathaweera, 
Divisional Secretary, Galle Four Gravets
Ms. Rathnaweera has been successful in maintaining 
public trust and confidence by ensuring timely and 
efficient public service delivery by embracing modern 
technology and by mitigating bribery and corruption. A 
notable intervention carried out by Ms. Rathnaweera 
was the tackling of fraudulent voter registration lists 
used to enroll children in public schools. 

25
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5.2 YOUTH COMBATTING 
CORRUPTION

5.4 ANTI-CORRUPTION 
SHORT FILM COMPETITION

26

5.3 RTI SUCCESS STORY 
VIDEOS TO INSPIRE 
PEOPLE TO FILE RTIS
TISL inspired communities through video documentation and 
publishing of success stories. We created six success stories 
videos highlighting the transformational impact RTI has had 
on the lives of individual citizens and entire communities. 
These videos played a major role in reaching the public 
during the Covid pandemic lockdown period, inspiring them 
to believe in change. 
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The Global Corruption Barometer (GCB) – Asia is one of the largest, most 
detailed surveys of people’s views and experiences of corruption and 
bribery in Asia. 
 
TISL conducted the survey in all 9 provinces in the first quarter of 2019. 
Its key findings capture the experience and perception of corruption 
among the Sri Lankan public as well the willingness to act against 
corruption. The survey incorporates the views of 1,300 citizens aged 
between 18 – 80 years across Sri Lanka. 
 
Findings from this survey has been incorporated to the GCB Asia report. 
Of the 17 countries surveyed in the 10th edition of Global Corruption 
Barometer – Asia, people’s experience with bribery and sexual bribery 
are stark. Among other findings, the results illustrate 18% of the people 
in Indonesia experience sextortion or know of someone who has. This 
number is followed by Sri Lanka, second highest in the region with 17%.

TI chapters around the world have been heavily involved in national 
processes to contribute to and build on Voluntary National Reviews (VNRs). 
Yet simply providing technical expertise and channeling community voices 
into official review processes to call attention to inaccuracies, omissions, or 
shortcomings is often insufficient to hold the powerful to account.

To address this challenge, in 2017 TI developed a methodology to enable 
its national chapters to track their countries’ progress towards the four 
SDG 16 targets especially relevant for anti-corruption. Since then, national 
chapters around the world have used the tool to produce spotlight reports 
that provide independent appraisals of their governments’ efforts. TI 
have information from over 45 countries on best practices and lessons 
learnt when producing spotlight reports. However, 10 years to the end 
of the agenda is a great opportunity to take stock of CSO’s role in VNRs 
processes in general, and on how to improve spotlight reports specifically.

During this event, Chile Transparente, CISLAC TI Nigeria, TI Portugal, 
Transparencia Mexicana and TI Sri Lanka briefly presented the experiences 
with spotlight reports as accountability tools and discussed and exchanged 
best ways to move forward into the decade of accountability for the SDGs.

6.1 GLOBAL CORRUPTION 
BAROMETER: ASIA 2020  

6.2 INTERNATIONAL 
CONFERENCES  

28
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The purpose of investigative journalism fellowship was to educate 
budding journalists on thematic areas like corruption and how 
to investigate corruption incidents. Under the fellowship six 
journalists were trained and mentored by three veteran journalists. 
The fellowship recipients were educated on areas such as 
the definition of corruption, money laundering, and also were 
educated on tools such as RTI. 
 
The fellows produced articles monthly covering different subjects 
focusing on corruption, published upon the Mentors approval. 
According to the feedback given by the mentors of the program 
the TISL investigative journalism fellowship which provided a 
monthly stipend to the 6 selected journalists helped them survive 
during the Covid 19 pandemic, a time when many journalists were 
driven to abandon their craft. 

6.3 INVESTIGATIVE 
JOURNALISM FELLOWSHIP 

29
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Multi-Stakeholder Dialogue on Proceeds of Crime

6.4 PANEL DISCUSSION 
ON POCA   

TISL’s mandate with regard 
to election monitoring is on 
monitoring the misuse of public 
property. For the first time, TISL 
developed a Handbook for 
election observers for the 2020 
Parliamentary Elections. The 
Handbook provided guidelines 
on observing misuse of public 
property and an overview about 
the types of misuse of public 
property that could occur during 
elections. 

6.5 HANDBOOK FOR 
ELECTION OBSERVATION 
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TISL has published five RTI newsletters for 2020 with the purpose 
of connecting with RTI clients, to encourage them to continuously 
engage with RTI in their day-to-day lives. The newsletter carried 
stories on the different types of challenges faced in the North, 
South, East and West of the country, along with success stories 
and RTI Commission decisions and motivational messages to 
fight corruption. Recipients of the newsletter connected with us 
and continued supporting others also to use RTI. The publications 
have changed the minds of readers, compelling volunteers to 
assist others to access information, and to enrich their knowledge 
on how to deal with corrupt mechanisms. 

6.6 RTI NEWSLETTER
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In line with International Anti-Corruption Day 
TISL called on the general public to join us in 
marking the day by publishing a video with an 
anti-corruption message on their social media 
pages. TISL received over 20 published videos 
supporting the campaign.

TISL was able to start a discourse on anti-
corruption by participating in two radio 
programmes and a tv programme targeting 
anti-corruption day. Following these 
programmes TISL received over 50 calls from 
the public requesting either help relating to 
anti-corruption activities or more information 
about corruption in the country.  This level of 
public feedback proved that programmes of 
this nature could boost public interest as well 
as curiosity about anti-corruption activities. 

Following the anti-corruption day radio 
programmes, TISL’s Executive Director and 
Deputy Executive Director were invited to 
give voice cuts for the popular Neth FM 
radio show “Balumgala” which discusses a 
range of issues focusing on corruption. This 
demonstrated the fact that certain media 
have identified TISL as an anti-corruption 
knowledge hub and advocacy center. 

The social media posts published during the 
campaign also reached a great number of 
people and generated the largest number of 
engagements, witnessed in the recent past, 
for TISL’s Facebook page.

6.7 ANTI-CORRUPTION 
WEEK
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TISL marked the International Day for Universal 
Access to Information or Right to Know Day 
on 28th September 2020 with a number of 
activities aimed at enhancing public knowledge on 
preventing corruption. 

Public outreach events were held at the Fort 
Railway Station in Colombo and at Malimbada, 
Thelijjawila, Akuressa, Imaduwa, Weligama, 
Ahangama, Habaraduwa, Galle, Rathgama, 
Hikkaduwa, Ambalangoda and Matara in the 
Southern Province.  TISL staff also made an 
appearance at the International Book Fair at the 
BMICH to distribute 3,000 bookmarks promoting 
RTI. 

TISL also trained personnel at the Vavuniya 
Divisional Secretariat on RTI compliance in line 
with the Right to Know Day, while also ensuring 
our message reached a broad audience by taking 
part in a national radio program.  

6.8 INTERNATIONAL 
RIGHT TO KNOW DAY
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TISL for the first time, launched the wfma i,a,s ‘Ape Salli’ 
online platform for election observers and the general 
public to lodge complaints on misuse of public property 
during the 2020 Parliamentary Elections. The core 
objective was to facilitate public engagement through 
online means. Ape Salli was based on the open source 
Ushahidi platform which uses crowdsourcing for social 
activism and public accountability during election times. 
Ape Salli allowed the public to map or geo-tag incidents 
and events through geospatial information. Ape Salli 
provided a visual analysis through a creative display of 
data, infographics and pictures. This enabled the public 
to have a better understanding of instances of misuse 
of public property. The platform also enabled the public 
to view the actions taken by TISL in response to the 
complaints. 

7.1 APESALLI.LK 
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TISL FEATURED IN LMD’S ‘MOST AWARDED’ SPECIAL EDITION MAGAZINE
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On 18th June 2020, TISL launched Sri Lanka’s first ever 
assessment of transparency in corporate reporting amongst 
the top 50 listed companies on the Colombo Stock Exchange 
based on market capitalization (28th February 2019) focusing on 
anti-corruption mitigation procedures, transparency in company 
holdings and the key financial data disclosed on their domestic 
operations. 

The purpose of conducting the research was to encourage 
companies to be more transparent in their corporate reporting by 
proactively disclosing information and to make such information 
publicly available. The research found that in average the top 
50 listed company in Sri Lanka are moderately transparent 
with a score of 6.73 out of 10. The companies which recorded 
the highest overall scores in the assessment were John Keells 
Holdings PLC, Seylan Bank PLC, Hemas Holdings PLC, National 
Development Bank PLC and People’s Leasing & Finance PLC.  

7.2 TRAC REPORT 2020  
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BOARD OF DIRECTORS
S.C.C. Elankovan (Chairperson)
Mr. S.C.C.Elankovan received degrees in Philosophy and 
Law, and a Masters in Public Administration from the 
University of Madras. While a refugee in India for 17 years 
and pursuing his higher education, Mr. Elankovan worked for 
an organisation of Refugees working with refugees. He has 
worked in the NGO sector for the last 26 years, 19 of which 
have been spent in Sri Lanka working for INGO’S such as 
ZOA and Oxfam. He has also worked in varied capacities 
with the Sarvodaya Shramadana movement. A substantial 
extent of his professional career has been in the areas of 
rehabilitation and community development, working among 
refugees, IDPs and war affected communities.

Mr. Elankovan is presently a freelance consultant having 
undertaken recent assignments for the International Centre 
for Transitional Justice, Helvitas, Habitat for Humanity, 
Diakonia and GiZ’s FLICT project in Sri Lanka.  He is 
particularly interested in citizen engagement for social action, 
refugee rights, peace and reconciliation, and sustainable 
community development, which includes education and 
skills development of war-affected vulnerable groups. He 
continues to engage in advocacy initiatives on the same.

Anushika Amarasinghe 
(Deputy Chairperson)
Ms. Amarasinghe spent eight years of her professional 
career ina managerial capacity at TI Sri Lanka (TISL) since 
its inception. She effectively applied her multiple professional 
qualifications of law, management and accounting, in 
performing an integral role in the development of the 
institution. She received her first degree in Law and 
thereafter an LL.M. at the University of Colombo.

As a freelance consultant in the development sector, 
Ms. Amarasinghe has worked on several assignments 
in organisational development, strategic planning and 
fundraising. She is a director at Sustainable Development 
Consultants Private Limited, a Project Consultancy and 
Property Development Company. A member of the 
Chartered Institute of Management Accountants and of the 
Bar Association of Sri
Lanka.

Pulasthi Hewamanna
He is an Attorney-at-Law engaged in practice relating to 
Human Rights and Public Law litigation.

He has an LLB from the University of London and 
thereafter obtained an LLM (with distinction) from Kings 
College London specialising in International Human Rights 
& International Environmental Law. He has served as a 
Lecturer in the Law of Evidence at the Royal Institute, 
Colombo and has also lectured at the International College 
of Business and Technology (ICBT) campus, Colombo.

Shreen Abdul Saroor
Ms. Shreen Abdul Saroor is a co-founder of Mannar 
Women’s Development Federation (MWDF) and Women’s 
Action Network, a collective of 11 women’s groups, that 
have been working on advocacy on women’s rights and 
documentation with a focus in north and east of Sri Lanka.

Challenges faced by Shreen in her own experience of being 
forcibly evicted and displaced along with all the members 
of her community from the north in 1990 laid the foundation 
for her activism. Her activism grew when she implemented 
the ‘Shakti gender equality programme’ sponsored by the 
Canadian International Development Agency in 1998.

In 2004, the John B. Kroc Institute for Peace and Justice 
elected Shreen as one of the Women Peacemakers and 
later that year she was awarded a two-year Echoing Green 
Fellowship to build a model resettlement village bringing 
together Tamil and Muslim displaced communities in her 
hometown, Mannar. Since the end of the war in May 2009 
Shreen has been working with women who have faced 
sexual violence and families that are looking for their missing 
family members - especially on litigation and international 
lobbying. 

Shreen’s first degree is in Business Administration and her 
postgraduate area of specialty is in Feminist Studies. She is 
also an Ashoka Fellow.

Pavithra Kailasapathy
Pavithra Kailasapathy is a Professor in Human 
Resources Management at the Faculty of Management & 
Finance,University of Colombo. She is currently Head of 
the Department of Human Resources Management. She 
graduated from the University of Colombo with BBA degree 
and has Master’s degrees from the New School for Social 
Research, New York and the University of Massachusetts, 
Amherst, USA and PhD from the University of Melbourne, 
Australia. From 2013 Pavithra is an Associate Editor of the 
South Asian Journal of Human Resources Management 
(Sage Publishers). Pavithra’s area of interest for research is 
gender issues in organisations.

Pavithra is an Associate member of Institute of Personnel 
Management Sri Lanka and was a member of the IPM 
Council in 2002/3. She was a Director of the Board of 
Women’s Education and Research Centre, Colombo, and 
Step-by-Step Studio, Colombo. She was also the Treasurer 
for 3 ½ years in FUTA. Pavithra has conducted training 
for non-governmental organisations leaders and staff on 
personal development, organisation development and 
leadership development. 
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Camena Guneratne
Camena Guneratne has an LL.B from the University of 
Colombo, an LL.M from Harvard Law School and a PhD 
from the University of Waikato, New Zealand. She is 
currently a Professor in the Dept. of Legal Studies of the 
Open University of
Sri Lanka.

Her areas of interest are environment and evelopment, 
human rights and gender and women’s rights. She has 
taught Environmental Law at several universities in Sri Lanka 
at both undergraduate and graduate level, and also teaches 
in the area of women’s rights. She has been involved with 
non-governmental organisations working in the fields of both 
gender and environment, serving on the Board of Directors 
of the Environmental Foundation Ltd and the Centre for 
Women’s Studies and is currently on the Board of the 
Women’s Education and Research Centre. She has served 
on many government committees on environmental law, 
human rights, women’s issues and legal education, and is 
presently a member of the Law Commission of Sri Lanka. 
She has done consultancies for the World Food Programme, 
the International Labour Organisation, and the Center for 
Environmental Research, Training and Information.

She is a Fulbright scholar and recipient of the Smuts Visiting 
Fellowship in Commonwealth Studies at the University of 
Cambridge. 

Jeanne Samuel
Over the past 40 years Jeanne has worked in the field of 
humanitarian aid and development in Sri Lanka and Vietnam 
with local and international NGOs, bilateral aid agency and 
the United Nations High Commission for Refugees. She 
has managed and directed programs and projects in varied 
fields. She graduated at the London South Bank University, 
UK in Applied Biology and has a Master’s degree in conflict, 
security and development from the University of Bradford, 
UK. She has spent her working life with the physically 
challenged, children, affected by armed conflict, internally 
displaced persons, women headed-households in addition 
to community development, livelihood initiatives and building 
capacities of local grass roots organizations. She served as 
a Consultant to The Asia Foundation on the implementation 
of the Language Policy in Sri Lanka and to the SPICE 
Project funded by USAID. She was a Board Member at the 
Centre for Policy Alternatives and a Trustee at the Neelan 
Tiruchelvam Trust. 

Sandun Thudugala
Sandun Thudugala holds a BSC on Management 
Information Systems from University of Dublin and a BA on 
Sociology from Open University of Sri Lanka. He has 20 
years of experiences working with national and International 
NGOs and local civil society movements in Sri Lanka.

Sandun is one of the founding members of People’s Alliance 
for Right to Land (PARL). Currently he is serving as the 
Director Programs and Operations of Law and Society Trust 
(LST). In LST he leads current programs on land and labour 
rights, minority rights, governance reforms and women’s 
economic empowerment.

He is also serving as an Executive Committee member of 
Movement for Land and Agriculture Reforms (MONLAR) and 
Devasarana Development Centre.

Hana Ibrahim
Hana Ibrahim is the Editor in Chief of the Daily Express/
Weekend Express, published by Express Newspapers 
Ceylon Ltd and Turning Points, an annual New York Times/
Weekend Express co-branded magazine. A journalist by 
profession, she has a MS in Journalism and over 25 years 
local and international experience in the media industry. She 
is founder editor of Ceylon Today (Daily and Sunday) and the 
former editor of Sunday Standard; Senior Associate Editor, 
Sunday Observer and ‘friday’, a weekly tabloid, conceived 
and launched by her. She also worked as a journalist for a 
short period in the United States and for a longer period in 
the United Arab Emirates, for the Gulf News, covering a wide 
range of international issues, from the wars in Somalia and 
Bosnia to the Iraqi invasion of Kuwait and the subsequent 
war on Iraq. She has also interviewed a number of world 
leaders.

She is a co-convenor of South Asian Women in Media 
-SAWM and founder member of South Asia Media Solidarity 
Network – SAMSN; an Executive member of the Free Media 
Movement, and sits on the boards of the Sri Lanka College 
of Journalism and the Board of Media Law Forum.

Her areas of interest include ethical and professional 
journalism, responsible journalism, empowering women 
journalists, good newsroom practices, improving language 
skills and training young journalists.

Farhaz Farouk
A Sri Lankan finance and management professional, 
possessing full professional memberships in leading 
management and accounting bodies in the United 
Kingdom and Sri Lanka, and holding a Master of Business 
Administration degree from the University of Essex, United 
Kingdom.

Has served in Sri Lanka and in Bahrain, with short stints in 
Singapore, the Maldives and the United Kingdom, during 
his almost 3 decades of progressive and extensive work 
experience, from entry level to senior management levels.

A significant component of work experience has been in 
banking, finance, investment and energy sectors.

Farhaz is well versed in setting and driving strategy 
and change; management of internal and external 
stakeholders; and regulator, vendor and customer 
relationship management. Recent successes at work 
include spearheading an overall transformation and change 
management process encompassing a number of functions 
and operations, including finance, accounting, IT, human 
resources, administration, and investments at the holding 
company for oil and gas assets in Bahrain. During this 
tenure, a new corporate strategy was formulated and 
implemented. This culminated with the Company raising 
over USD3 billion of funding for its various diversification and 
modernization projects.

Prior to that, he spent over a decade at an investment bank, 
joining it when it was a fledgling start up and being a part 
of its growth to the largest financial institution in Bahrain 
at its peak, serving in the accounting, reporting, planning, 
controlling, compliance, system changeovers and integra-
tions teams. His duties also included setting up functions 
and teams from scratch, designing policies and procedures, 
recruitment and training of staff and guiding them until 
these new teams are capable and self-sustaining.
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VOTE OF THANKS
A BIG THANK YOU TO OUR PARTNERS, DONORS AND WELL-WISHERS. 

YOU MAKE OUR WORK POSSIBLE.

OUR DONORS IN 2020

 MINISTRY OF FOREIGN AFFAIRS -NORWAY 
DIAKONIA COUNTRY OFFICE - SRI LANKA 

OPEN SOCIETY FOUNDATION
TRANSPARENCY INTERNATIONAL E.V. SECRETARIAT

  COMMONWEALTH FOUNDATION
TRANSPARENCY INTERNATIONAL - UNITED KINGDOM

 EAST WEST MANAGEMENT INSTITUTE
MANAGEMENT SYSTEMS INTERNATIONAL 

THE ASIA FOUNDATION
THE INTERNATIONAL REPUBLICAN INSTITUTE

FRIEDRISH NANMANN FOUNDATION
NEELAN TIRUCHELVAM TRUST

EUROPEAN INSTRUMENT FOR DEMOCRACY AND HUMAN RIGHTS
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PricewaterhouseCoopers, P. O. Box 918, 100 Braybrooke Place, Colombo 2, Sri Lanka
T: +94 (11) 771 9700, 771 9838, F: +94 (11) 230 3197, www.pwc.com/lk

Partners D T S H Mudalige FCA, C S Manoharan FCA, Ms S Hadgie FCA, Ms S Perera ACA, N R Gunasekera FCA
T U Jayasinghe FCA, H P V Lakdeva FCA, M D B Boyagoda FCA, Ms W D A S U Perera ACA

PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity.

Independent auditor’s report
To the Shareholders of Transparency International Sri Lanka (Guarantee) Limited

Report on the audit of the financial statements

Our opinion
In our opinion, the accompanying financial statements give a true and fair view of the financial
position of Transparency International Sri Lanka (Guarantee) Limited (“the Company”) as at
December 31, 2020, and of its financial performance and cash flows for the year then ended in
accordance with Sri Lanka Statement of Recommended Practice (SoRP) for Non-Governmental
Organisations (NGOs) and Sri Lanka Accounting standards issued by CA Sri Lanka.

What we have audited

The financial statements of the Company, which comprise:

 the statement of financial position as at December 31, 2020;

 the Statement of comprehensive income for the year then ended;

 the statement of changes in funds for the year then ended;

 the statement of cash flows for the year then ended; and

 the notes to the financial statements, which include a summary of significant accounting policies.

Basis for opinion
We conducted our audit in accordance with Sri Lanka Auditing Standards (SLAuSs). Our
responsibilities under those standards are further described in the Auditor’s Responsibilities for
the Audit of the Financial Statements section of our report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Independence

We are independent of the Company in accordance with the Code of Ethics issued by CA Sri Lanka
(Code of Ethics), and we have fulfilled our other ethical responsibilities in accordance with the
Code of Ethics.

Other information
Management is responsible for the other information. The other information comprises the
information presented in the Annual report of the Company. The Annual Report is expected to be
made available to us after the date of this auditor's report.

Our opinion on the financial statements does not cover the other information and will not express
any form of assurance conclusion thereon.

FINANCIAL 
STATEMENTS
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In connection with our audit of the financial statements, our responsibility is to read the other
information identified above and, in doing so, consider whether the other information is materially
inconsistent with the financial statements or our knowledge obtained in the audit, or otherwise
appears to be materially misstated.

When we read the Annual report, if we conclude that there is a material misstatement therein, we
are required to communicate the matter to those charged with governance.

Responsibilities of management and those charged with governance for the
financial statements
Management is responsible for the preparation of financial statements that give a true and fair
view in accordance with Sri Lanka Accounting Standards and for such internal control as
management determines is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless management either intends to liquidate the
Company or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting
process.

Auditor’s responsibilities for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with SLAuSs will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with SLAuSs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.
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 Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Company’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are required to draw

attention in our auditor’s report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the Company to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

Report on other legal and regulatory requirements

As required by section 163 (2) of the Companies Act, No. 07 of 2007, we have obtained all the
information and explanations that were required for the audit and, as far as appears from our
examination, proper accounting records have been kept by the Company.

CHARTERED ACCOUNTANTS

COLOMBO

8 April 2021
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NAME
Transparency International Sri Lanka
Company Registration No - GA 279

LEGAL STATUS
Company Limited by Guarantee incorporated in Sri Lanka

DATE OF INCORPORATION 
23 March 2004 under the Companies Act No.7 of 1982
Re-registered under the Companies Act No.7 of 2007

REGISTERED OFFICE
No 5/1, Elibank Road, Colombo 5, Sri Lanka

Telephone : 011 4369781
Fax  : 011 2 501 707

E-mail :  tisl@tisrilanka.org
Web : www.tisrilanka.org

COMPANY SECRETARY
Charuni Gunawardana  LLB (Hons) LLM

AUDITORS
PwC

Chartered Accountants

BANKERS
Commercial Bank of Ceylon PLC

CORPORATE 
INFORMATION
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